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Caring . 

Confident.  

Future leaders . 
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Gayle Orange 
Executive Director 

 
David Gross 

Director of Finance 
 

Carolyn Guyton 
Director of Program Services 

 
Katie Warren 

Director of Volunteer Services &  
AmeriCorps Program 

 
Melinda Young 

Administrative Assistant 
 

Barbara Berens 
Development Associate 

 
Ursula Williams 

Operation SAGE 
 

2007/08 Site Coordinators  
Pam Bland 

Tawana Cockrell 
Teresa Cruz-Vega 

Sherri Dale 
Shaneka Guyton 

Art Libbett 
Deatra Spearman 

Angie Wallace 
 

2008/09 Site Coordinators  
Pam Bland 

Tawana Cockrell 
Teresa Cruz-Vega 

Sherri Dale 
Shaneka Guyton 
Tamona Guyton 

Art Libbett 
Audrey Nienhuis 
Deatra Spearman 

Angie Wallace 

CAMP FIRE USA WEST MICHIGAN COUNCIL  

Camp Fire USA West Michigan Council is a 
501(c)(3) co-educational youth develop-
ment agency that serves youth from kinder-
garten through high-school.  Founded in 
1919 as a non-sectarian organization for 
girls, todayõs Camp Fire USA is open to all 
youth.  Our mission is to build caring, confi-
dent youth and future leaders, which we do 
through programs that help youth build self
-esteem, make healthy choices, learn team-
work, leadership, and social responsibility.   

Dear Friends, 

  

The Camp Fire of today doesnôt look like the Camp Fire of yesterday! The rich 
history of the West Michigan Council began in1919 to offer girls camping and 
club experiences like their male counterparts; in the mid 1970ôs Camp Fire 
became co-ed to better serve families through camping and club programs.  

 

In 2008, we continued to build on our rich history by providing essential com-
munity services for boys and girls including after school programs, summer 
programs, Self-Reliance courses and service learning programs.  Our pro-
grams take the lead in filling the gaps to meet the changing needs of children 
and families.  We are building caring, confident youth and future leaders. 

 

During the past program year more than 2,600 youth had the opportunity to 
grow and build their futures in Camp Fire programs ï that is over 400,000 
contact hours with caring adults for our youth.  

 

It has been proven that quality youth development programs help youth build 
developmental assets, or the ñconcrete common sense, positive experiences 
and qualities essential to raising successful young peopleò (Search Institute). 
Our programs are directly tied to building developmental assets and our cur-
riculum is tied to McRel Educational Standards. 

 

Change can be a challenging time for an organization, but also a time of great 
excitement! At Camp Fire, we are embracing these changes. Fourteen years 
ago, we introduced after-school and summer programs at Oakdale Elemen-
tary; in 2008 we offered opportunities to children and youth at ten program 
sites ï eight Grand Rapids Public Elementary schools, one GRPS Middle 
school and one community building in a multi family housing complex.  

 

In addition to serving todayôs youth, we have begun an active search for our 
alumni.  Funded by the Michigan Community Service Commission and the 
Grand Rapids Community Foundation, our search has generated over 400 
Alumni that have expressed interest in reconnecting with Camp Fire.   We are 
encouraged by their support and look forward to another year of supporting 
local children and youth. 

Warm Regards, 

 

 

 

Gayle Orange 
Executive Director 
 

 

 



 

 

 ANNUAL REPORT 2008 

Y O U T H  O U T C O M E S 
Through annual program surveys, youth in our programs tell us how Camp 
Fire USA has made a difference for them.  The surveys are tied to develop-
mental assets that Search Institute defines as positive relationships, opportu-
nities, and personal characteristics that shape young peopleôs development.  
Survey results from Camp Fire After-school and Summer programs in 2008 
are arranged in three groups to show that Camp Fire is building caring, confi-
dent youth and future leaders. 

90.3% of Camp Fire youth have empathy, sen-
sitivity and friendship skills.  

90.3% of Camp Fire youth know about and are 
comfortable with people of different cultural, ra-
cial, and ethnic backgrounds. 

85.4% of youth volunteer in the community be-
cause of Camp Fire. 

Caring. 

90.5% of youth receive support from the volun-
teers and staff at Camp Fire. 

86.5%  of youth spend their time constructively 
because of Camp Fire. 

87.2% of Camp Fire youth can resist negative 
peer pressure and dangerous situations. 

Confident. 

91.5% of youth can resolve conflict nonviolently 
because of Camp Fire. 

80.7% of youth feel that they have control over 
things that happen to them at Camp Fire. 

87.9% of Camp Fire youth have high self-
esteem.   

92.8% of youth are optimistic about their future. 
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R e v e n u e s  
Grants 
Contributions 
Events 
Unrealized Loss on Invest-
ments 
Change in Beneficial Interest 
Interest/Dividends 

 
$966,649 

257,637 
(315) 

(75,779) 
 

(63,285) 
13,023 

 

Total Revenues $1,097,930 

E x p e n s e s  
Program Services 
Management & General 
Fundraising 

 
 $1,117,668        

    126,715 
103,211 

Total Expenses $ 1,347,594 

Future Leaders. 


